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Page 2: One unfortunate effect of MSC’s lowest-offer/technically-accept-
able approach to contract awards is the ‘race to the bottom’ it promotes, and
unfortunately, MM&P and MEBA jumped right into the race with the
Watson Class RFP. Worse, having any competitor participating eventually
forces everyone with a serious stake in securing jobs to join the scramble.

No winners in ‘race to the bottom’ for
Military Sealift Command contracts
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Page 5: STAR Center’s annual Training Needs Conference is geared to
gather input on the STAR Center curriculum from vessel operating
companies, MSC and MARAD in order to fine tune existing courses
and develop new courses as needed to meet military and government
requirements, as well as the objectives of AMO-contracted companies.

STAR Center conference helps keep
AMO members at forefront of industry
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General Dynamics
NASSCO delivers
USNS John Glenn

The second mobile landing plat-
form, USNS John Glenn, was deliv-
ered to the U.S. Navy on March 12, the
ship’s builder General Dynamics
NASSCO reported.

The USNS John Glenn is operat-
ed for Military Sealift Command by
Ocean Ships, Inc. and is manned in all
licensed positions by American
Maritime Officers, as is MLP 1, the
USNS Montford Point.

The ship is named for John
Glenn in honor of his exceptional
career of decorated service as a U.S.
Marine Corps pilot, astronaut and
U.S. senator.

Construction of the USNS John

Glenn began in April 2012.
Throughout the MLP program, NASS-

CO has incorporated more than 10,000
improvement ideas into its operations,
which contributed to controlling costs and
delivering MLP 2 on schedule with no
open discrepancies, the shipyard reported.

The 785-foot-long auxiliary ship
will serve as a floating base for amphibi-
ous operations, and operate as a transfer
point between large ships and small land-
ing craft.

“This is a great day for the NASS-
CO, Navy and Military Sealift Command
team,” said Fred Harris, president of
General Dynamics NASSCO. “We are
delivering this ship with the quality, inno-
vation and capability needed to support
the future missions of the nation’s fleet
and uniformed men and women around
the world.”

White House seeks cuts in U.S. food-aid shipments,
full funding for MSP in FY 2015 budget proposal

In its budget proposal for fiscal year
2015, the Obama administration contin-
ued its efforts to replace U.S. food-aid
shipments with cash payments overseas,
but sought full funding for the Maritime
Security Program, as well as funding for
the Ready Reserve Force fleet.

The administration’s budget request
represents the spending blueprint recom-
mended by the White House for fiscal
year 2015. Ultimately, the budget is con-
trolled by Congress and actual appropria-
tions for federal programs are part of an
ongoing process on Capitol Hill. The
inclusion of funding for individual pro-
grams in the White House’s budget
request does tend to improve the odds that
those programs will be funded at or above
the requested levels during the appropria-
tions process in Congress.

In its budget proposal for the next
fiscal year, the administration requested
$1.4 billion in funding for Food for Peace
Title II, a reduction of $66 million from
the program’s funding level for this fiscal
year as provided by the Consolidated
Appropriations Act, 2014. The White
House also proposed diverting up to 25
percent of the Food for Peace Title II
funding ($350 million) to cash payment
programs in the next fiscal year.

The steep reduction in U.S. food-aid
shipments sought by the administration
would have a devastating impact on the
U.S. merchant marine and the job base for
American merchant mariners, who are
needed to man military sealift vessels in
times of conflict and crisis. 

In its budget proposal for the current
fiscal year, the Obama administration had

sought to shift the funding for Food for
Peace Title II out of the Department of
Agriculture and reallocate as much as 45
percent of the program’s funding for cash
payments, vouchers and the purchase of
food-aid commodities from foreign pro-
ducers, rather than U.S. farmers and pro-
ducers. A legislative amendment that
would have implemented these changes
was defeated in the House of
Representatives.

In its fiscal year 2015 budget pro-
posal, the administration requested $186
million for the Maritime Security
Program, the full funding level authorized
by law for the program for the next fiscal
year. Uniformly lauded as exceedingly
efficient and absolutely essential to U.S.
defense sealift capabilities and operations,
the MSP supports a fleet of 60 militarily

useful U.S.-flagged commercial cargo
ships operating in international trades.

The administration is also seeking
to add $25 million in funding to the pro-
gram for a total of $211 million in fiscal
year 2015. The additional $25 million rep-
resents an attempt to offset the damage
that would be done to the nation’s mer-
chant marine and defense sealift capabili-
ties as a result of drastic cuts to U.S. food-
aid cargoes, and would “only be available
to the extent that any fiscal year 2015 leg-
islation is enacted that permits at least 25
percent of funds appropriated for Title II
of the Food for Peace Act (P.L. 83-480), as
amended, to be used for monetary awards
for emergency programs.”

American Maritime Officers does not

See FY 2015 Budget ◆ Page 3



By Tom Bethel

National President

As members
of American
Maritime Officers
who read AMO

Currents are aware,
the United States
Court of Federal
Claims ruled
March 26 in favor
of Military Sealift
Command, deny-
ing the legal chal-
lenge brought by Ocean Ships, Inc. regarding
the contract award covering the Watson
Class LMSRs.

For everyone at AMO, the court’s rul-
ing was a disturbing conclusion to a situation
that began in September of 2013, when word
circulated that MSC had selected Patriot
Contract Services as the intended awardee of
the contract for the eight ships.

Since that time, the AMO officers in
the fleet have carried on with characteristic
professionalism, continuing their exceptional
work of sustaining the superior performance
of the LMSRs beneath a cloud of uncertain-
ty regarding the future manning of the
Watson Class, each ship in which has been
operated by an AMO-contracted company
from day one.

As anyone who has been involved in
the process of responding to requests for pro-
posals on government contracts knows, the
outcome is always unpredictable and there
are no guarantees under any circumstances.
Further, any decision to challenge a contract
award is entirely in the hands of the operat-
ing companies involved in the bidding. 

Although the role of a union is limited
to providing a labor package to its contracted
companies submitting proposals for an RFP,
the labor package and the union that provides
it can have a significant impact on a specific
outcome, and in a broader sense, on the
mariners working in a certain MSC fleet, and
on the future working conditions faced by
many more mariners employed in govern-
ment program work.

As we do with each RFP involving a
large number of vessels and extensive man-
ning requirements, AMO approached both
the Marine Engineers’ Beneficial
Association and Masters, Mates & Pilots to
request their participation with us in the “tri-
partite agreement.” For those not familiar
with it, the tripartite agreement — proposed
and promoted by AMO — is a three-party
pact, under which each of the officers’ unions
provides identical total licensed labor costs,
thereby shifting the competitive pressure to
the bidding companies.

MM&P refused to participate in the
tripartite agreement on the Watson Class
RFP, as did MEBA.

Under the circumstances, I find it iron-
ic that, in an edition of The Master, Mate &

Pilot published earlier this year, MM&P
President Don Marcus made the statement:
“Rather than fighting to be ‘the last man
standing’ in a crippled industry with few
prospects, it is time that we worked together
to salvage what is left.”

Nevertheless, the AMO officers work-
ing aboard the LMSRs — many of whom
brought these ships out of the yard and have
sailed aboard them throughout a remarkable
span of excellent service to the U.S. Armed
Forces — provided AMO-contracted compa-
nies with what would seem an obvious edge
in the process. The AMO officers have all of
the required training and years of experience
and expertise in operating these ships, which
are expected to serve continuously in full
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No winners in ‘race to the bottom’ for MSC contracts
operating status.

Accordingly, the labor package pro-
vided by AMO, while very competitive
and considerate of the intent to maximize
the efficiency and cost effectiveness of
fleet operations, recognized and rewarded
the amount of responsibility and expertise
required of the officers on the Watson
Class LMSRs.

Through the protests and legal chal-
lenge of the contract award, we have
learned a few things. Equipped with the
labor packages furnished by MM&P and
MEBA, Patriot was able to underbid all
other operating companies on the RFP. One
element of the labor packages was the
absence of a prescribed pension contribu-
tion in the fringe benefit allocation for the
MEBA officers, who would then be
required to give back more than 11 percent
of their wages to provide a contribution to
that union’s defined benefit pension plan. 

Another significant twist was the lack
of accountability for the cost of training.
Under the terms of the RFP, the cost of
training is reimbursable by MSC. The
MM&P and MEBA officers have needed
and will continue to require training to man
these specialized ships powered by gas tur-
bines. MSC is paying for that training. Yet,
in pursuing the lowest offer on the Watson
Class RFP, the MSC contracting department
eliminated the cost of training as a factor in
the final calculations.

One unfortunate effect of the lowest-
offer/technically-acceptable approach to
contract awards is the ‘race to the bottom’ it
promotes, and unfortunately, MM&P and
MEBA jumped right into the race. Worse,
having any competitor participating eventu-
ally forces everyone with a serious stake in
securing jobs to join the scramble, which
places damaging downward pressure on
compensation and working conditions for
merchant mariners. Rewarding operators
simply for producing the lowest offer on an
RFP also translates into a long-term loss of
quality and qualification for active and
indispensable sealift service.

It seems obvious the initial training
expenses for the large number of engineering
and deck officers new to the Watson Class
LMSRs, the turnover costs and ‘sea trials’ for
the new crews, and the onboard training that
will be required from the company and MSC
to begin from scratch in building a level of
expertise with this equipment will probably
consume any cost savings MSC might hope
to achieve by employing the lowest-
offer/technically-acceptable approach to this
award, not to mention any unforeseen
expenses that may arise going forward with
the operation of these crucial sealift ships in
full operating status.

While the turnover of these ships may
have generated a momentary sense of victo-
ry and short-term gain for MM&P, MEBA
and the MSC contracting personnel
involved, there really are no winners in a
race to the bottom for military and govern-
ment contract awards.

Lost in the hustle is the simple
expectation of being rewarded for dedicat-
ed service, earned expertise and impecca-
ble performance with the opportunity to
continue working in a job done so well for
so many years. Ultimately, the losers in
the race become the U.S. merchant
mariners who are forced into a new labor
paradigm of perpetual instability and stag-
nant or reduced compensation in a market
that only values its own artificial perspec-
tive on dollars and cents.

As always, I welcome your comments
and questions. Please feel free to call me on
my cell phone at (202) 251-0349.
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Reps. Hunter, Scalise: Making headway
with America’s maritime industry

U.S. shipping contributes billions to the national economy

The following commentary by

Congressmen Duncan Hunter (R-CA) and

Steve Scalise (R-LA) was first published

March 25 by The Washington Times and is

reprinted here with permission.

Those searching for signs of hope in
the U.S. economy need look no further
than an industry too often taken for grant-
ed — the American maritime industry. 

In the midst of a renaissance that is
creating jobs and leading an American eco-
nomic recovery, the men and women who
work on U.S. vessels and in U.S. shipyards
collectively contribute billions to our
national economy. 

The growth opportunities in the
domestic maritime sector stem from the
boom in domestic oil production. Leading
this boom is the high demand to move the
abundance of natural gas and oil being pro-
duced here at home. In fact, recent head-
lines have celebrated the resurgence in
U.S. shipbuilding, with our home states of
California and Louisiana among the
nation’s shipyard leaders. 

The latest example of this economic
renaissance can be found in San Diego,
where the construction of the world’s first

liquefied natural gas-powered container
ships are underway. These vessels are not
only the most advanced, environmentally
progressive vessels of their kind, but they
also represent $350 million in U.S. invest-
ment, support 600 American shipyard jobs
and brighten the future of the indispens-
able domestic maritime industry. 

The San Diego project is far from
the only notable example of the innovation
and investment that is taking place in the
domestic maritime industry today. Seven
of the top 10 busiest ports in the United
States are found along the Gulf Coast.
Nearly 30,000 Louisianans work in the pri-
vate sector on the front lines as they build
and repair ships, earning an average salary
of more than $70,000 in the process. 

American companies and workers
are applying American ingenuity — and
investing billions of dollars — to meet the
nation’s transportation needs. Whether
through new vessel construction, innova-
tive technology or rigorous safety training,
at a time when other industries are suffer-
ing from uncertainty, the domestic mar-
itime industry is investing in its future and
safeguarding its resilience. All Americans

will reap the benefits. 
This growth would not be possible

without the Merchant Marine Act passed
by Congress in 1920, commonly referred
to as the Jones Act, which requires that
vessels moving cargo between U.S. ports
be owned by American companies, crewed
by American mariners and built in
American shipyards. The resulting benefits
cannot be understated: More than 40,000
American-owned vessels built in
American shipyards and crewed by
American mariners move agricultural
goods, petroleum, coal, natural gas, chem-
icals and other essential commodities safe-
ly and efficiently along our rivers and
coastlines. The domestic maritime industry
supports nearly 500,000 jobs and almost
$100 billion in economic output. 

The security importance of this law
is equally, if not more important than the
economic benefits. For decades, U.S. mili-
tary leaders have supported the Jones Act
because of its national and homeland secu-
rity benefits. One remarkable, historic
example came on Sept. 11, 2001, when the
New York maritime community responded
to unbelievable tragedy in a most astonish-

ing manner, assisting with the largest mar-
itime evacuation on record as it transport-
ed more than 500,000 people away from
Manhattan after the attacks. Additionally,
the Jones Act supports our men and
women in uniform. During the conflicts in
Iraq and Afghanistan, more than 90 per-
cent of all needed material was moved to
the war zones using water transportation. 

The domestic maritime industry also
protects America’s security interests within
our own borders. Our connected system of
waterways links the heart of our nation to
our coasts. Without the Jones Act, vessels
and crews from foreign nations could move
freely on U.S. waters, creating a more
porous border, increasing possible security
threats and introducing vessels and
mariners who do not adhere to U.S. stan-
dards into the bloodstream of our nation. 

We are blessed to have fellow
Americans operating U.S. vessels between
our ports and on our waterways. Our
mariners are best in class in their training,
safety and commitment to this great land.
Waterborne commerce and our nation’s
maritime base are vital to our nation’s
economy, security and quality of life. 

The Jones Act should be hailed as a
commercial and a public policy success. It
is the critical factor that ensures a vibrant
domestic maritime sector, which in turn
helps propel the American economy and
protect vital U.S. national and homeland
security interests. 

American maritime is investing in
itself and leading an economic recovery.
We would be wise to not get in its way. 

FY 2015 Budget
Continued from Page 1

support the administration’s attempt
to temporarily patch the wound that
would be inflicted through its efforts
to radically restructure Food for
Peace Title II, and AMO will contin-
ue working with congressional lead-
ership, AMO-contracted operating

companies and maritime labor to keep
the Food for Peace program and its fund-
ing intact.

The fiscal year 2015 budget request
seeks $291 million for the Ready Reserve
Force fleet. If enacted, this amount would
maintain adequate funding for the RRF
fleet in the next fiscal year.

The administration requested $3.1
million for the Maritime Administration’s
Title XI shipbuilding loan guarantee pro-

Funding for Title XI will create, sustain maritime jobs

The following letter dated March

14 was sent to Congressmen Tom

Latham (R-IA), chairman of the

Appropriations Subcommittee on

Transportation, Housing, Urban

Development, and Related Agencies,

and Ed Pastor (D-AZ), ranking member

on the subcommittee, and to Senators

Patty Murray (D-WA), chairwoman of

the Appropriations Subcommittee on

Transportation, Housing, Urban

Development, and Related Agencies,

and Susan Collins (R-ME), ranking

member on the subcommittee. The letter

was signed by U.S.-flag carriers, U.S.

shipyards, industrial organizations and

labor unions, including American

Maritime Officers and American

Maritime Officers Service.

As the Congress develops appro-

priations legislation for FY 2015, we ask
that it provide funding for the Maritime
Administration’s loan guarantee program,
known as the “Title XI Program.” We rec-
ommend not less than $70 million be appro-
priated in FY2015 for this program, consis-
tent with the level authorized by the 2014
National Defense Authorization Act. This
level is approximately one tenth of one per-
cent of U.S. DOT budget resources.

Title XI warrants support even as
Congress understandably reviews all
accounts carefully. This is not a large, top
down government program but a small pro-
gram that facilitates investment by the pri-
vate sector. The program guarantees com-
mercial loans for privately financed commer-
cial ship construction and shipyard modern-
ization – all in the United States. The amount
appropriated funds the loan guarantee.

Demand for program guarantees
already exceeds available resources, and is
expected to increase substantially over the
next few years as commercial shipbuilding
is experiencing a boom not seen in decades.
Billions of dollars in new investment in the
American maritime industry is needed, in
part to respond to explosive growth in the
domestic energy industry, renew domestic
liner shipping fleets, and for other purposes.
We would be happy to meet in person to
discuss these new requirements.

Funding and implementation of the
Title XI program will help grow the U.S.
economy and create and maintain the over
400,000 American jobs supported by the
domestic shipbuilding and related service
and supply industries, as well as aboard
United States-flag commercial vessels. It
will help maintain the nation’s defense ship-

building base and an active U.S.-flag
merchant marine, which is essential to
U.S. defense sealift requirements. The
program has created and maintained
tens of thousands of well-paying seago-
ing and shoreside jobs, and helped to
ensure that an adequate pool of vessels
and mariners and a shipyard industrial
base, including associated supply indus-
tries, is available to meet U.S. econom-
ic, homeland and national sealift needs.
Maintaining commercial vessel con-
struction in U.S. shipyards can also help
reduce overhead charges assessed to
DOD on military shipbuilding con-
tracts, as some overhead could be
assessed to commercial work.
Moreover, newly constructed vessels
are equipped with improved environ-
mental control systems.

Labor, industry urge congressional support for shipbuilding loan guarantee program

gram in fiscal year 2015, which would
cover the program’s administrative
costs. Title XI is not a subsidy pro-
gram. Developed to facilitate the con-
struction of merchant vessels in U.S.
shipyards, Title XI provides federal
loan guarantees for private sector
financing of commercial construction
projects and eases access to credit for
companies planning to build new ships
in the U.S. 

USA Maritime opposes Obama administration’s proposal
to cut and divert funding from Food for Peace Title II

The following letter was sent in

March to the leadership of the Senate and

House Agriculture Committees and

Agriculture Appropriations

Subcommittees by USA Maritime, a coali-

tion of which American Maritime Officers

and American Maritime Officers Service

are members.

USA Maritime is deeply disappoint-
ed that the Obama Administration’s bud-
get proposes to overturn the bipartisan,
bicameral compromise struck in the Farm
Bill regarding the PL 480 Food for Peace
Program. Under the Administration’s pro-
posal, (a) USAID would be permitted to
divert another 25% ($350 million) of the
remaining PL 480 food aid budget for cash
export programs, and (b) USAID would
be permitted to divert an additional $35
million from food purchases to “§ 202(e)”

See Food for Peace ◆ Page 7
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AMO Plans reminder: Pension and
Medical Plan rules regarding AMO
members and pensioners working in
non-covered employment

As a reminder, AMO Pension and
Medical Plan rules affecting the benefit sta-
tus and eligibility of American Maritime
Officers members and pensioners working
in non-covered employment in the maritime
industry took effect Oct. 1, 2013. A bulletin
explaining the rules was distributed to AMO
Plans participants prior to the effective date.

These rules are intended to protect the
benefits of active AMO members working
in covered employment. The rules apply to a
limited number of people, in particular those
who do not retire and choose to leave cov-
ered employment to work elsewhere in the
maritime industry, and to pensioners who
return to work in the maritime industry with-
out permission. 

These rules are also intended to expe-
dite to the greatest extent possible the
defined benefit Pension Plan’s attainment of
fully funded status. This requirement must
be met in order for full contributions under
Schedule 2.1 of the AMO Defined
Contribution Plan to be applied for all active
AMO members.

The AMO Plans Board of Trustees
remains committed to maintaining the ‘20
and out’ retirement option with monthly
benefits from the defined benefit AMO
Pension Plan. This is an important retire-
ment option for AMO members, but also

increases the Plan’s projected liabilities, and
therefore negatively impacts the Plan’s fund-
ing status from year to year. The projected
cost of providing the ‘20 and out’ benefit for
all eligible vested AMO members is by far
the most significant factor in the difference
between the value of the Plan’s assets and its
liabilities.

AMO members with less than 20 years

of credited time

Under the rules of the Pension Plan, if
an AMO member who is vested in the Plan
and has less than 20 years of credited time
goes to work in non-covered employment in
any capacity with an employer in the mar-
itime industry, he or she will immediately
become an Inactive Vested Participant. As
such, he or she will no longer be eligible for
unreduced early retirement benefits from the
defined benefit AMO Pension Plan under
the ‘20 and out’ option. Inactive Vested
Participants will only be eligible for normal
retirement benefits from the Pension Plan
upon reaching age 65.

For an Inactive Vested Participant to
re-establish eligibility for unreduced early
retirement benefits under the Pension Plan’s
‘20 and out’ option upon returning to cov-
ered employment, he or she will need to
work the years required to achieve 20 years

of credit in covered employment.
Additionally, an Inactive Vested Participant
under these circumstances will need to work
one year in covered employment for each
year he or she worked in non-covered
employment in the maritime industry (up to
a maximum of five years) in order to regain
eligibility for unreduced benefits under the
‘20 and out’ option.

Under the rules of the AMO Medical
Plan, if an AMO member with less than 20
years of credited time goes to work in non-
covered employment in the maritime indus-
try, eligibility for medical benefits will cease
on the first day of such employment.

AMO members with 20 or more years of

credited time

Under the rules of the Pension Plan, if
an AMO member who has 20 or more years
of credited time goes to work in non-covered
employment in any capacity with an
employer in the maritime industry, he or she
will immediately become ineligible for
unreduced monthly benefits under the Plan’s
‘20 and out’ option. 

Under these circumstances, if the indi-
vidual retires prior to age 65, any benefit
from the defined benefit AMO Pension Plan
will be reduced for early retirement. The
benefit reduction equates to approximately 6

percent for each year prior to age 65.
In order to re-establish eligibility for

unreduced early retirement benefits under
the Pension Plan’s ‘20 and out’ option, the
AMO member will be required to work one
year in covered employment for each year
he or she worked in non-covered employ-
ment in the maritime industry (up to a max-
imum of five years).

Under the rules of the AMO
Medical Plan, if an AMO member with 20
or more years of credited time goes to
work in non-covered employment in the
maritime industry, eligibility for active
medical benefits will cease on the first day
of such employment.

AMO members with 20 or more years
of credited time who go to work in non-cov-
ered employment in the maritime industry
will not be eligible for lifetime retiree med-
ical benefits upon retirement unless they re-
establish eligibility by working one year in
covered employment for each year worked
in non-covered employment in the maritime
industry (up to a maximum of five years).

AMO pensioners working in non-cov-

ered employment without permission

AMO pensioners must receive per-
mission from the AMO Plans Board of
Trustees to return to work in any position
with an employer in the maritime industry.

AMO pensioners who go to work in
non-covered employment in the maritime
industry without permission will not be eli-
gible for their pension benefit for any month
worked under such circumstances, and for
six months beyond the termination date of
the non-covered employment.

AMO pensioners who go to work in
non-covered employment in the maritime
industry without permission permanently
forfeit eligibility for retiree medical benefits
under the AMO Medical Plan.

Great Lakes spring breakout ‘one of
the most challenging on record’

In a letter to the U.S. Great Lakes
Shipping Association dated March 7, U.S.
Coast Guard Rear Adm. F.M. Midgette
wrote: “Spring Breakout this year will be
one of the most challenging on record. We
fully appreciate the task ahead, and we will
do our absolute best to facilitate the timely
resumption of shipping.”

At the end of March, American
Maritime Officers Senior National Assistant
Vice President Brian Krus confirmed the
Coast Guard’s assessment. 

While crews have been reporting to

week, we plan to have all nine U.S. Coast
Guard icebreakers ready, which now
include six Bay Class icebreaking tugs
instead of our past compliment of five. We
also expect the Canadian Coast Guard to
bring an additional icebreaker into the
Great Lakes.”

Midgette continued: “That said,
unless something changes drastically in the
next few weeks, breakout will be long and
difficult. Transits in ice conditions are slow
and arduous.”

In describing conditions on the Lakes,

their vessels for fit-out, sailing schedules
have been pushed back by more than a
week in some cases for significant portions
of individual company fleets due to ice con-
ditions. Some vessels have sustained dam-
age underway from the ice, and transits that
would take a day or two in normal condi-
tions are stretching into weeks, Krus noted.

In the letter, Midgette noted the U.S.
Coast Guard is working closely with the
Canadian Coast Guard “to deliver the best
possible icebreaking service for the Great
Lakes and Saint Lawrence Seaway. This

Midgette noted the USCG cutter Hollyhock

“encountered ice conditions in the St. Marys
River and Straits of Mackinac beyond its
capability. And we expect ice conditions in
Lake Superior that could exceed the USCG
cutter Mackinaw’s capability.”

According to the U.S. National
Weather Service, temperatures were expect-
ed to remain below normal through March,
Midgette wrote, adding the scheduled open-
ing of the Sault Ste. Marie Locks on March
25 typically marks the end of the ‘closed
season’ on the Lakes.

“I understand some industry stock-
piles are low, and shippers are anxious to
resume cargo operations,” Midgette
wrote. Even so, he urged companies to
“consider delaying sail dates and curtail-
ing early operations where possible until
ice conditions improve.”

Fit-out aboard the H. Lee White

American Maritime Officers members working aboard the H. Lee White in
March included  Second Mate Todd Tittel, Captain Patrick Bensman and First
Mate Richard Laskey. AMO represents all licensed officers aboard the
American Steamship Company vessel.

AMO Senior National Assistant Vice President Brian Krus congratulates Todd
Tittel, who in February successfully completed all U.S. Coast Guard exams
to earn his master’s license, Great Lakes, after preparing at STAR Center in
Dania Beach, Fla. 
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Annual STAR Center conference helps position AMO
membership at the forefront of a competitive industry

Readiness, renewal and STCW were
the primary topics at the annual Training
Needs Conference hosted by STAR Center
March 6 and 7.

The conference is geared to gather
input on the STAR Center curriculum from
vessel operating companies, Military
Sealift Command and government agen-
cies in order to fine tune existing courses
and develop new courses as needed to
meet U.S. Coast Guard, MSC and
Maritime Administration requirements, as
well as the objectives of AMO-contracted
companies.

STAR Center is the primary training
provider for AMO officers and the confer-
ence helps ensure all of the training the
AMO membership will require remains
readily available, and positions the AMO
membership at the forefront of a competi-
tive industry.

The keynote speakers at the 2014
STAR Center Training Needs Conference
were Rear Adm. Thomas Shannon, com-
mander of Military Sealift Command, and
Acting Maritime Administrator Paul
“Chip” Jaenichen.

While both praised STAR Center for
its premier training and ability to produce
timely courses for mariners on a moment’s
notice, the main message delivered by
Shannon and Jaenichen was to be ready for
more changes.

When speaking of the challenges
facing the maritime industry, Jaenichen
discussed the need for the U.S. fleet to
continue evolving and branching out into
growing markets, like LNG transportation.

Shannon pledged that MSC training
would be one of his major priorities in the
upcoming year. He said institutions like
STAR Center would be key in his new
strategy of exploring non-traditional roles
for mariners, including initiatives such as
hybrid manning of U.S. Navy and MSC
ships and employing merchant and civilian
mariners on missions normally reserved
for military sailors.

He pointed to MSC’s joint high-
speed vessels and the advent of mobile
landing platforms as examples of the U.S.
merchant marine’s expanded role in
national defense.

“MSC is growing and it’s in a good
place,” Shannon said. “These are not grand
slams or home runs, but they are base hits
that bring much needed jobs for civilian
and merchant mariners.”

During the two-day conference,
leaders from AMO-contracted companies,
union officials and government stakehold-
ers discussed what new training courses
might be needed at STAR Center for the
upcoming year.

Adding informative insight to the
gathering was U.S. Coast Guard Capt.
Kyle McAvoy, who addressed the group
on new STCW guidelines for mariner

licensing and renewal. Delays in document
approval from Washington, D.C. have
shrunk the timetable for mariners to pre-
pare for new requirements, which has
caused a crunch on training.

STAR Center has already adapted
existing classes and developed new cours-
es for AMO members to meet the STCW
2010 requirements, but like other mar-
itime training institutions, the school is
still waiting for the Coast Guard to release
16 NVICs that will dictate additional
training and assessment requirements for
compliance with the 2010 amendments to
STCW. These requirements will serve as
the basis for much of the training provid-
ed by STAR Center over the next few
years, said STAR Center Director of
Training Phil Shullo.

The conference also allowed STAR
Center officials to address some key
issues involving grandfathering under
STCW 2010, MSC training, implementa-
tion of the new TECH Program and the
accelerated Tankerman PIC program.

MSC and U.S. Coast Guard offi-
cials were receptive to the ideas dis-
cussed, Shullo said.

“Based on feedback from attendees,
this conference seems to have hit the mark
on both subject matter and speakers’ focus
on issues that were important to confer-
ence participants,” he said. “We have
taken that input and are working on sched-
ules for the next two years to maximize
the throughput and STCW qualification of
our participants to meet contracted com-
pany needs.”

Speakers at the 2014 STAR Center Training Needs Conference included Acting
Maritime Administrator Paul “Chip” Jaenichen (third from left) and Commander
of Military Sealift Command Rear Adm. Thomas Shannon (center). With them
are (from left) American Maritime Officers National Assistant Vice President for
Government Relations Christian Spain, AMO National Vice President for
Government Relations Mike Murphy, AMO National Assistant Vice President
David Weathers, STAR Center Director of Training Phil Shullo and AMO National
Vice President, Deep Sea, Joe Gremelsbacker.

Greeting Keystone Shipping Company Executive Vice President Phil Fisher
(second from left) at the Training Needs Conference were AMO National Vice
President for Government Relations Mike Murphy, STAR Center Director of
Training Phil Shullo and Alternating Chairman-Secretary of the AMO Plans
Anthony Naccarato.

U.S. Coast Guard Chief of Commercial Vessel Compliance Capt. Kyle McAvoy
(center) made a presentation during the Training Needs Conference at STAR
Center. With him are (from left) AMO National Assistant Vice President for
Government Relations Christian Spain, AMO National Vice President for
Government Relations Mike Murphy, STAR Center Director of Training Phil
Shullo and AMO National Vice President, Inland Waters, Charles Murdock.

MARAD chief emphasizes
importance of training to
future success of U.S. fleet

MSC commander seeking
expanded roles in military
missions for U.S. mariners

Changes in the scope of service at
Military Sealift Command will require new
types of training, making STAR Center a
vital part of the U.S. merchant marine’s
future success, said MSC Commander Rear
Adm. Thomas Shannon during his speech at
the 2014 Training Needs Conference.

Shannon told the group gathered at
STAR Center to discuss future training
requirements that MSC is growing thanks in
part to the well-trained merchant mariners
who come with a bevy of skills.

“Pound for pound, man for man,
woman for woman, merchant mariners are
more effective, more efficient and can do a

better job,” he said. “And I am a Navy
man admitting that to you loud and clear.”

One of Shannon’s goals in the
upcoming year is to focus on training and
the onboard application of new skills
mariners are learning at STAR Center.
Exploring new missions, such as hybrid
manning of military vessels and the
expanded roles of the mobile landing plat-
forms in the MSC fleet, could generate
new jobs and opportunities for U.S. mer-
chant mariners, he said.

AMO already represents the

Acting Maritime Administrator
Paul “Chip” Jaenichen emphasized the
importance of proper training for
mariners as a key to the future stability of
the maritime industry during a speech at
the Training Needs Conference held at
STAR Center in March.

Addressing representatives of
AMO-contracted companies, STAR
Center directors and course developers,
AMO officials and industry stakeholders,
Jaenichen explained his “go big or go
home” strategy, which includes increased
mariner training, a national maritime strat-
egy and the search for new cargo for the

merchant marine to move internationally.
“If we don’t get this right in the next

five years, we’re all going to be out of a
job,” he said, stressing the need for a nation-
al maritime strategy. “Writing a strategy is
the easy part, but implementing actions to
make the strategy work is the challenge.”

Jaenichen was among the guests who
toured the state-of-the-art maritime training
facility and praised STAR Center for its
success in equipping U.S. merchant
mariners to face today’s challenges in the
industry. Such skills will be needed to pre-

See MSC Commander ◆ Page 12 See MARAD Chief ◆ Page 12
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Maritime Trades Department president addresses
ongoing battle to sustain Food for Peace Title II

The ongoing battle to sustain Food for
Peace Title II was the leading topic addressed
by Maritime Trades Department President
Michael Sacco in his presentation to open the
meetings of the MTD in February.

For the maritime trades, Food for
Peace Title II is the most important com-
ponent of legislation known as the farm
bill, which was signed into law Feb. 7.
“This has been a big topic at all of our
recent meetings and I’m sure many of you
remember a number of our guest speakers
back in September talking about it,” said
Sacco, who is also the president of the
Seafarers International Union.

“I think the bottom line is that, even
though we didn’t get everything we wanted,

we did win the most important parts of the
battle,” Sacco said. “We prevented the
administration from turning the program
into a cash giveaway and we kept it in the
Department of Agriculture.

“On the down side, Congress allowed
for more purchasing of food overseas, mak-
ing permanent what had been a pilot pro-
gram. It doesn’t necessarily take money
from the Food for Peace program, but the
funding will have to come from some-
where,” he said. “Our job is to make sure it
doesn’t come from anyplace that eliminates
American maritime jobs.”

During his presentation, Sacco also
commented on proposed revisions to the
rules governing union representation elec-

tions issued by the National Labor
Relations Board and the government’s
annual report on union membership. 

“The bad news is we’re still at a
historically low level,” he said. “The
good news is we made a modest gain in
the year 2013, and we did it in the pri-
vate sector.”

Additionally, Sacco credited the
Maritime Administration for hosting the
National Maritime Strategy Symposium
in January and initiating work on the
nation’s first such strategy.

“We look forward to working
with MARAD to steer a true course to a
stronger, vibrant and modern U.S.-flag
fleet,” he said.

AMP chairman underscores economic,
national security benefits of Jones Act

The Jones Act is as strong ever but
that does not mean the U.S. maritime
industry should reduce efforts to strengthen
the vital federal law, said American
Maritime Partnership Chairman Thomas
Allegretti during a presentation at the
Maritime Trades Department conference in
Houston in February.

Allegretti, who also is president of
American Waterways Operators, praised
the MTD and labor unions for aggressively
meeting any challenges against the Jones
Act, the cornerstone of the maritime indus-
try in America.

“The state of the Jones Act is strong.
It’s stronger than it has been at any time in
recent memory,” he said.  “It is a very
good time to be a part of the American
maritime industry.”

One of the brightest symbols of the
effectiveness of the Jones Act and the
future of the merchant marine is the
large amount of new vessel construction
already underway. Allegretti pointed to
fleets of new tankers, articulated
tug/barges and other vessel classes on
order at U.S. shipyards as a sign the mer-
chant marine has a strong foothold in the
present and on the future.

Domestic production of oil and nat-
ural gas, coupled with U.S. intent to
decrease reliance on foreign energy, also
positions the U.S.-flag fleet to move energy
safely and reliably in the Jones Act trades,
Allegretti said.

Allegretti pointed out the domestic
maritime industry provides nearly half a
million jobs for U.S. families and is respon-

sible for $90 billion in economic output
annually, including $10 billion in local and
state tax dollars. 

“This industry provides real family
wage jobs that truly epitomize the
American dream,” Allegretti said. “You
can’t find a better example of a ladder of
career opportunity than the one our indus-
try offers to young men and women.”

But, even with these documented
successes, the critical cabotage law still
faces challenges.

Pressures have surfaced in political
circles to weaken the Jones Act in recent
years, but Allegretti said there are far more
real life examples of why the Jones Act
must remain intact.

He recounted the rapid response of
American mariners in the rescue efforts

on September 11, 2001 as a clear exam-
ple of the importance of this industry to
national security.

“The maritime community sponta-
neously carried out the largest water evacu-
ation in the history of the world,” Allegretti
said. “We provided some of the most hero-
ic moments in our darkest days.”

MTD: value of Jones Act proven time and time again
The following resolution was

approved by the Maritime Trades

Department Executive Board in February.

The Maritime Trades Department,
AFL-CIO, our affiliates and our Port
Maritime Councils remain firmly commit-

ted to doing everything in our power to
ensure that the integrity of the Jones Act,
America’s freight cabotage law, remains
intact.

The 1920 statute has come under
increasing attack in recent years by special

interest groups that are hoping to open
America’s waterways to vessels that are
not owned, built and crewed American.

The value of the Jones Act has been
proven time and again. It enhances impor-
tant U.S. economic and security interests.

The American Maritime Partnership
reports that the measure has:

•Made sure that 70 percent of the
oceangoing self-propelled vessels in the
Jones Act fleet are militarily useful, which
is of vital importance as 95 percent of
materiel used by U.S. forces overseas
move by water;

•Moved 1 billion tons worth of
cargo every year with a market value of
$400 billion;

•Pumped $29 billion in annual
wages spent into the American economy;

•Sustained nearly 500,000 jobs
directly and indirectly;

•Added $46 billion to the value of
U.S. economic output each year;

•Produced $11 billion in taxes annu-
ally; and

•Maintained a pool of skilled civil-
ian mariners capable of meeting the
nation’s strategic sealift needs.

Whether it’s helping to deliver
humanitarian aid to places like the
Philippines after they have been ravaged
by natural disasters or ensuring that U.S,
troops in areas of conflict like Iraq or
Afghanistan have access to the materiel
they need to complete the mission, this
pool of skilled civilian mariners is a crit-

See Jones Act ◆ Page 7

A gathering of present and future SUNY Maritime
alumni aboard Jones Act tanker Sunshine State

Captain Rich Moran, master on
the Jones Act tanker Sunshine

State, submitted this photo, noting
the New Year brought about a
mini-reunion of Fort Schuyler

alumni and future alumni onboard
the ship. In the photo are Cadet J.
Boren Chambers, class of 2016;
Third Assistant Engineer Donald
During, class of 2005; Second
A.E. Joseph Lamantia, class of
2005; Captain Moran, class of
1970; Chief Engineer Rohan

Samuels, class of 1992; Chief
Mate Chris Menezes, class of
2002; Third Mate Harry Scott,

class of 2013 and Cadet Patrick
McKinney, class of 2014.
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Jones Act
Continued from Page 6

ically important national asset, one
whose worth and contributions have been
praised by numerous defense experts, not
to mention members of the military.

Additionally, the Defense
Department (DoD) consistently has
emphasized the military importance of
maintaining a strong domestic shipbuild-
ing industry, stating it believes “that the
ability of the nation to build and maintain
a U.S.-flagged fleet is in the national inter-
est, [and] we also believe it is in the inter-
est of the DoD for U.S. shipbuilders to
maintain a construction capability for
commercial vessels.”

The fight for cabotage laws is not
restricted to the American border. The
MTD also remains committed to persuad-
ing the Canadian government to adopt
some version of cabotage regarding its
domestic fleet.

Almost all major trading nations
have some sort of cabotage law to protect
the movement of their domestic cargoes.
The Maritime Trades Department, our
affiliates and our Port Maritime Councils
will continue to fight for the jobs of the
hard-working Americans and Canadians
who are involved in these vitally impor-
tant trades.

Rep. Green voices strong support for U.S. merchant
marine, seafaring jobs, maritime laws and programs 

Rep. Grimm continues work to expand
congressional support for maritime

In a presentation to the
Washington, D.C. Chapter of the
Propeller Club of the United States
Feb. 27, Congressman Michael
Grimm (R-NY) affirmed his strong
support for the American maritime
industry and committed to continuing
his work to expand congressional sup-
port for the laws, policies and pro-
grams that sustain the U.S.-flag fleet
and make possible its important con-
tributions to national defense and U.S.
commerce.

In a bipartisan collaboration
with Rep. Cedric Richmond (D-LA) in
2013, Rep. Grimm co-founded the
Congressional Maritime Caucus, in
part to educate other elected officials
of the great and often unrecognized
significance of the U.S. merchant
marine and maritime industry.

A U.S. Marine Corps veteran,
Rep. Grimm said, when he was elect-
ed to Congress, it became immediate-

Food for Peace
Continued from Page 3

cash administrative uses – similar propos-
als were rejected by Congress last year in
the budget process and this year in the
Farm Bill. In addition, the
Administration’s proposal would callous-
ly cut an additional $66 million from the
program budget. There is no authority for
these proposals to convert food purchases

to cash exports, and they needlessly
reopen contentious issues which have
been laid to rest by Congress.

PL 480 is unique because of its sim-
plicity: It sends wholesome American-
grown crops overseas to the most vulnera-
ble people who lack access to food, unlike
other programs which just export our tax
dollars without demonstrable results.
Because Food for Peace’s reliable, trans-
parent formula requires the export of
crops grown by Americans on ships

crewed by Americans, it has wide support
among stakeholders here at home. PL 480
supports 33,000 jobs in the transportation
sector alone and, according to the US
Transportation Command, PL 480 cargoes
are essential to maintaining the US-flag
commercial fleet that our country needs in
time of war and national emergency, sav-
ing DoD billions of dollars in sealift costs.

The Budget proposal’s reiteration of
last year’s one-time $25 million severance
payment for the Merchant Marine is

unavailing. The proposal evinces a lack of
understanding regarding the long-term
investments in mariners, ships, and infra-
structure required of the American
Merchant Marine. What the industry
needs to keep working and to remain
available for our military is a reliable
pipeline of cargo at fair and reasonable
rates, not worker retraining programs and
short-term band aids.

ly apparent “that the industry had been
neglected for years — decades, even.
That’s what really gave rise to the
Congressional Maritime Caucus — to be
able to reestablish an emphasis that a dia-
logue is not haphazard. 

“Members of Congress need to
know what the Jones Act is, why we have
it and how important it is from so many
different perspectives — especially what’s
near and dear to my heart, the national
security of the greatest nation in the
world,” Rep. Grimm said. “It’s often lost,
and believe it or not, we even have prior-
service military members of Congress that
really don’t understand the Jones Act’s
magnitude.

“I’m going to stand up for what’s
right in your industry every single time,”
he said. “When the doors are closed, know
that I’m working behind the scenes on
securing funding, on making sure that
you’re treated fairly. And that we build
awareness and educate members on one of

the best industries that this country
was founded on — an industry that our
economy was started on. 

“We need to recognize the gem
that we have in maritime.” 

Rep. Grimm said the challenges
facing the industry have to a great
extent gone unnoticed and unattended
because most politicians simply have
no idea about the laws that support the
U.S. maritime industry. 

He said maritime should be at
the forefront of creating sustainable,
well-paying jobs for Americans. He
spoke of a recent visit to a New York
dock where he was introduced to a
family that spanned three generations
in maritime labor. Finding such exam-
ples should be the norm, Rep. Grimm
said, and the work to make that a real-
ity will continue.

“The answers to growing our
economy and creating jobs are right in
front of our nose,” he said.

Congressman Gene Green (D-TX)
emphasized his support for maritime labor
and the laws that support the industry in a
presentation to the Maritime Trades
Department Executive Board in February
in Houston, Texas.

Rep. Green, who was elected to
Congress in 1992, credited his success,
and the success of his community, to sea-
faring jobs and maritime infrastructure,
such as Port of Houston. He pointed out,
while the port was flourishing, there are
still many challenges facing the U.S. mer-
chant marine, and committed to continu-
ing the fight to prevent American jobs
from being lost to foreign-flag shipping.

“The Jones Act is seeing the most
challenges since I have been in

Congress, as well as Food for Peace,”
Rep. Green said. “Our domestic ship-
ping industry is 500,000 jobs and we
don’t need one dent in those 500,000

shipments of U.S. food-aid on U.S.-
flagged vessels to nations in need with
cash payments overseas and the purchase
of commodities from foreign producers.

Threats like that amendment would
damage U.S. national security, hurt
America’s reputation internationally and
weaken the economic stability of the U.S.
merchant marine.

“When you see those bags with
‘Product of the USA’ on them, you know
where they come from and those folks
know where they come from,” Rep.
Green said. “I want to make sure they
stay on U.S.-flagged ships and I want
the products to come from our farmers.
We can help the world, but we need to
also help what we do.”

jobs. In fact, we need more of them.”
The port of Houston boasts the title

of the top exporting port in the country,
which has spurred a boom in construction
jobs, as well as maritime labor services
associated with expansion at the port.

“We are a seafaring community
here,” he said.

While touting local successes, Rep.
Green cited the countless hours he has
spent on fighting back challenges to vital
elements of national maritime policy, such
as the Jones Act and the Food for Peace
program.

Rep. Green helped vote down a leg-
islative amendment that would have
moved Food for Peace Title II out of the
Department of Agriculture and replaced

U.S. maritime industry critical to national security
Deputy Commander of the U.S.

Transportation Command Adm. William
Brown stressed the need for strong support
of the Maritime Security Program and the
laws and policies that support the U.S.-flag
fleet’s role in national defense and security.

Addressing the Maritime Trades
Department Executive Board in Houston,
Adm. Brown lauded maritime labor and
industry for their readiness when called
upon to provide vital support for military
operations.

“We are a nation that relies on the
maritime industry as a critical component of

our country’s economy and our national
security,” Adm. Brown said.

“Programs like MSP are critical to
support our access to militarily useful ves-
sels but also it contributes significantly to
the supply of certified crew mariners. It’s
very important,” he said. “We need to pro-
vide enough business to keep our various
partnerships intact.”

The utilization of commercial ships
will probably become more prevalent as
budgetary restraints cause military leaders
to think creatively to fulfill the nation’s
needs to move cargo around the world,

Adm. Brown said.
That’s where having a ready mer-

chant marine fleet will become pivotal, he
added.

“It’s American ships and American
seafarers who have always come through
for us in times of peace, war or national
emergency,” Adm. Brown said. “We
shouldn’t expect anything different in the
years ahead.

“No other country in the world has
the capabilities that we have, and the com-
mercial maritime industry plays a huge part
in our supply chain,” he said.
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STCW 2010 Gap Closing Courses — Required by 1 January 2017 for all officers with existing STCW credentials

Leadership & Management (required for ALL management level deck and

engineering officers by 1 January 2017) 
5 days 17 November

Leadership & Teamwork (Mates) — required for operational level mates by 1

January 2017
1 day 13 November 14 November

ECDIS — required for all deck officers under STCW by 1 January 2017 5 days 23 June 14 July 8 September 20 October 10 November

Engine Room Resource Management — Classroom (Engineers) —

required for ALL engineering officers by 1 January 2017
5 days 11 August 8 September 22 September 27 October 3 November

Management of Electrical, Electronic Controllers (Engineers) — required

for ALL management level engineering officers by 1 January 2017
5 days 10 November

Leadership & Teamwork (Engineers) — only required for operational level

engineers who completed an older Engine Room Resource Management course
1 day

Dates to be

announced soon

Basic Training & Advanced Fire Fighting Revalidation — required by first

credential renewal AFTER 1 January 2017
2 days

Dates to be

announced soon

EFA (Scheduled with Basic Training Revalidation BUT NOT REQUIRED

FOR STCW 2010)
1 day

Dates to be

announced soon

AMO Safety and Education Plan — Simulation, Training, Assessment & Research Center

(954) 920-3222 / (800) 942-3220 — 2 West Dixie Highway, Dania Beach, FL 33004

General Courses

ABS NS5 Fleet Management Software 3 days 4 June

Advanced Fire Fighting 5 days 12 May 16 June 14 July 18 August 15 September 20 October 17 November

Basic Safety Training — All 4 modules must be completed within 12 months:

Personal Safety Techniques (Mon/Tues — 1.5 days), Personal Safety & Social

Responsibility (Tues pm — .5 days), Elementary First Aid (Wed — 1 day), Fire Fighting &

Fire Prevention (Thurs/Fri — 2 days) — not required. if Combined Basic & Adv. Fire

Fighting completed within 12 months

5 days 21 April 9 June 7 July 8 September

Basic Safety Training — Refresher 3 days 23 April 11 June 9 July 10 September 12 November

Chemical Safety — Advanced 5 days 21 April

Environmental Awareness (includes Oily Water Separator) 3 days 14 April 11 June 29 September

Fast Rescue Boat 4 days 14 April 5 May 23 June 21 July 2 September 6 October

GMDSS — Requires after-hour homework 10 days Please call

LNG Tankerman PIC 8 days 4 June

LNG Simulator Training — Enrollment priority in the LNG simulator course is given

to qualified member candidates for employment and/or observation opportunities with

AMO contracted LNG companies. In all cases successful completion of the LNG PNC

classroom course is prerequisite.

5 days Please call 16 June

Proficiency in Survival Craft (Lifeboat) 4 days 27 May 28 July 22 September

Safety Officer Course 2 days 5 May 24 July 18 September

Tankerman PIC DL — Classroom 5 days 29 September

Tankerman PIC DL — Simulator 10 days 12 May 7 July 11 August 20 October 10 November

Tankerman PIC DL — Accelerated Program 10 days

Train the Trainer 5 days 16 June 4 August 22 September 27 October

Train the Trainer — Simulator Instructors 5 days Please call 

Vessel/Company Security Officer — Includes Anti-Piracy 3 days 14 April 21 July 15 September

Deck Courses

Advanced Bridge Resource Management 5 days 16 June 25 Aug. (P.M.) 8 Sept. (P.M.) 15 Sept. (P.M.) 27 October 3, 17 November

Advanced Shiphandling for Masters — (No equivalency) Must have sailed as

Chief Mate Unlimited
5 days 21 April 23 June 25 August 29 September 13 October 10 November

Advanced Shiphandling for 3rd Mates — 60 days seatime equiv. for 3rd Mates 10 days 5 May 11 August 1 September 13 Oct (P.M.)

Advanced Emergency Shiphandling — First Class Pilots, Great Lakes 5 days Please Call

Bridge Resource Management Seminar 3 days Please call

Dynamic Positioning — Basic 5 days 16 June 28 July 3 November

Dynamic Positioning — Advanced 5 days 5 May 15 September

Integrated Bridge System (IBS) / Prodded Propulsion Training 5 days Please call

STCW Deck Officer Refresher — Great Lakes 3 days Please call

TOAR (Towing Officer Assessment Record) — Third Mate (Unlimited or Great

Lakes) or 1600T Master License required AND OICNW required
5 days 23 June 25 August 22 September

Tug Training — ASD Assist (Azimuthing Stern Drive) 5 days 19 May (P.M.) 29 September

Visual Communications (Flashing Light) — Test only! 1 day Scheduled as required

Engineering Courses

Advanced Slow Speed Diesel 10 days 7 July 29 September

Basic Electricity 10 days 7 July 6 October

Diesel Crossover 4 weeks 2 June

Gas Turbine Endorsement 10 days 12 May

High Voltage Safety Course (Classroom) 3 days 28 July 27 October

Ocean Ranger Program 6 days 7 April 

Programmable Logic Controllers (PLCs) 5 days 21 April 21 July 20 October

Refrigeration (Operational Level) 5 days 21 April 18 August 10 November

Refrigeration (Management Level) 5 days 28 April 25 August 17 November

Steam Endorsement 4 weeks 7 July

Electronics (Management) — NEW 1 week 2 June 4 August 3 November

Instrumentation (Management) — NEW 10 days 16 June 18 August

Welding & Metallurgy Skills & Practices — Open to eligible Chief Mates and Masters on a space available basis.

Interested participants should apply and will be confirmed 2 weeks prior to start date.
2 weeks 5 May 8 September 27 October
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Original License Courses

RFPNW Assessments 1 day Please call

Marlin Spike 1 day Please call

40-hour Able Seaman 5 days Please call

MSC Training Program

CMEO for Junior Engineers 5 days 4 August

Basic CBR Defense 1 day 11 April 27 June 18 July 29 August 31 October

Damage Control 1 day 10 April 26 June 17 July 28 August 30 October

Heat Stress Afloat / Hearing Conservation Afloat 1 day 29 April

Helicopter Fire Fighting 1 day 22 April 8 July 9 September 11 November

Marine Environmental Programs (with CBRD) 1/2 day 10 April 27 June 18 July 29 August 31 October

Marine Sanitation Devices 1/2 day 17 April 2 October

Medical PIC Refresher — Note: Not MSC approved 3 days 30 April 3 September

MSC Readiness Refresher — Must have completed full CBRD & DC once in career. 5 days 21 April 7 July 8 September 10 November

MSC Watchstander — BASIC — Once in career, SST grads grandfathered 2 days 15 May 31 July 25 September

MSC Watchstander — ADVANCED — Required for all SRF members 1 day 24 April 19 May 12 June 4 August 11 September 29 September 17 October 20 November

MSC Ship Reaction Force — Required every three years for SRF members 3 days 20 May 5 August 30 September

Small Arms — Initial & Sustainment (Refresher) Training — Open to

members & applicants eligible for employment through AMO (w/in 1 year) or MSC on

MARAD contracted vessels. Remedial shoot will be afforded on Day 4 for at least 1

weapon if passing score not attained. STCW Endorsement required.

3 days 21 April 12, 28 May 9, 23 June 14, 28 July 11, 25 August
8, 22

September
14, 27 October 17 November

Water Sanitation Afloat 1/2 day 17 April 2 October

Engine STCW / Original Engineer Training Routes — Engine STCW training routes are

aimed at Great Lakes members wishing to transition to deep sea.  Original engineer training is available to

members, applicants and sponsored students seeking an original license.

Advanced Fire Fighting 5 days 15 September

Basic Safety Training 5 days 8 September

EFA/MCP 4 days 30 September

Proficiency in Survival Craft (Lifeboat) 4 days 22 September

Basic Electricity (original engineers only) 10 days 6 October

Original 3 A/E Preparation and Exams A/R 20 October

NOTICE: AMO members planning to attend the union’s Center for Advanced Maritime Officers’ Training/STAR Center in Dania Beach, Florida—either to prepare for license upgrading or to undergo specialty training—are asked to call the
school to confirm course schedule and space availability in advance.

NOTICE OF NON-DISCRIMINATION POLICY AS TO STUDENTS: The Center For Advanced Maritime Officers Training (CAMOT) and Simulation Training Assessment and Research Center (STAR), established under the auspices of the
American Maritime Officers Safety and Education Plan, admits students of any race, color, national and ethnic origin or sex to all  the rights, privileges, programs and activities generally accorded or made available to students at the Center.
It does not discriminate on the basis of race, color, national or ethnic origin or sex in administration of its educational policies, admission policies and other programs administered by the Center.

Medical Courses

Heat Stress Afloat / Hearing Conservation Afloat 1 day 29 April

Elementary First Aid — Prerequisite for MCP within preceding 12 months 1 day 6 May 17 June 22 July 30 September 21 October

Medical Care Provider — Prerequisite for MPIC within preceding 12 months.

Please fax EFA certificate when registering
3 days 7 May 18 June 23 July 1, 22 October

Medical PIC — Please fax MCP certificate when registering 5 days 12 May 23 June 28 July 6, 27 October

Urinalysis Collector Training 1 day 19 May 30 June 20 October 3 November

Breath Alcohol Test (BAT) — Alco Sensors 3 and 4 only 1 day 20 May 1 July 4 November

Saliva Screening Test — QEDs only 1/2 day 21 May 2 July 5 November

Medical PIC Refresher — Note: Not MSC approved 3 days 30 April 3 September

Radar Courses

Radar Recertification 1 day 14, 28 April 3, 30 June 3 July 5 August 2 September 13 November 14 November

Radar Recertification at Toledo Maritime Academy  — Non-Resident

Training, apply to Student Services, Dania Beach
1 day 26 June

ARPA 4 days 29 April

Radar Recertification & ARPA 5 days 28 April

Original Radar Observer Unlimited 5 days 21 April

Officer in Charge of a Navigation Watch (OICNW) — Completion of this program will satisfy the training requirements for STCW certification as Officer In Charge of a Navigation Watch (3M/2M) on vessels of 500

or more gross tonnage (ITC). This program will complete ALL Control Sheet assessments.

Please call for scheduling — the OICNW program includes: Celestial Navigation (10 days), Ship Construction & Stability (5 days), Emergency Procedures & SAR (4 days), Meteorology (5 days),  Cargo Handling & Storage (5

days), Magnetic & Gyro Compass (3 days), Electronic Navigation (5 days), Terrestrial Navigation (10 days), Watchkeeping (10 days), Basic Shiphandling at the Operational Level (5 days), and Self-Study License Exam Preparation

(available to those students who completed their courses at STAR Center).

Self-Study CDs and Online Programs — Available for use when attending other approved classroom courses

Afloat Environmental Protection Coordinator CD DoT — Hazardous Material Transportation Training CD

Anti-Terrorism Level 1 Online EPA Universal Refrigerant Certification Examination Self-study

Crew Endurance Management CD Prudent Mariner’s Guide to Right Whale Protection CD

Vessel General Permit — EPA CD

Deck Upgrade at the Management Level — Successful completion of this program will satisfy the training requirements for STCW certification as Master or Chief Mate on vessels of 500 or more gross tonnage (ITC).

This program will complete ALL 53 Control Sheet assessments of the training requirements for STCW. Course completion certificates do not expire. Operational level officers (3/M and 2/M) interested in advancing to Chief

Mate/Master (Management) Level are encouraged to start obtaining the required courses as soon as practical after acquiring OICNW experience. Advanced Navigation and a USCG approved ECDIS course must be completed

within 12 months of each other to satisfy the Management Level upgrade course and assessment requirements.

Celestial Navigation — Requires after-hour homework 5 days 19 May 13 October

Upgrade: Advanced Meteorology — Requires after-hour homework 5 days 21 April 23 June 1 September 27 October

Cargo Operations 9 days 28 April 14 July 22 September 11 November

Marine Propulsion Plants 5 days 21 April 9 June 28 July 15 September 3 November

Upgrade: Stability 5 days 2 June 28 July 8 September 20 October

Watchkeeping 1: BRM 3 days 15 April 14 May 6 August 3 September 15 October

Watchkeeping 2: COLREGS — Watchkeeping 1 & 2 must be completed within 12

months of each other
5 days 21 April 19 May 11 August 8 September 20 October

Upgrade: Shiphandling at the Management Level 10 days 2 June 4 August (P.M.) 15 September 27 October

Shipboard Management 5 days 16 June 18 August 6 October 17 November

Upgrade: Advanced Navigation (includes Simulator) 5 days 5 May 18 August 29 September 10 November

ECDIS — Advanced Navigation and the USCG approved ECDIS to be completed within

12 months of each other.  Suggested dates follow.  See also deck courses above.
5 days 12 May 25 August 6 October 17 November

Self-Study License Exam Preparation A/R
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AMO NATIONAL HEADQUARTERS

DANIA BEACH, FL  33004
601 S. Federal Highway
(954) 921-2221 / (800) 362-0513
Thomas J. Bethel, National President 
tommybethel@aol.com / tbethel@amo-union.org
Mobile: (202) 251-0349
José  E. Leonard, National Secretary-Treasurer
(jleonard@amo-union.org)
Jack Branthover, Special Assistant to the National President
(jbranthover@amo-union.org)
FAX: (954) 926-5112
Joseph Z. Gremelsbacker, National Vice President, Deep Sea
(jgremelsbacker@amo-union.org)
Charles A. Murdock, National Vice President, Inland Waters 
(cmurdock@amo-union.org)
Mobile: (954) 531-9977
FAX: (954) 367-1025
Dispatch: (800) 345-3410 / FAX: (954) 926-5126
Brendan Keller, Dispatcher (bkeller@amo-union.org)
Robert Anderson, Dispatcher (randerson@amo-union.org)
Member Services: Extension 1050 (memberservices@amo-union.org)

WASHINGTON, D.C.

WASHINGTON, D.C.  20024
490 L’Enfant Plaza East SW, Suite 7204
(202) 479-1166 / (800) 362-0513 ext. 7001
Thomas J. Bethel, National President 
tommybethel@aol.com / tbethel@amo-union.org
Mobile: (202) 251-0349
J. Michael Murphy, National Vice President, Government Relations
mmurphy@amo-union.org
Mobile: (202) 560-6889
T. Christian Spain, National Assistant Vice President, Government Relations
cspain@amo-union.org
Mobile: (202) 658-9635
John K. DeCrosta, Director of Political Affairs 
jdecrosta@amo-union.org / Mobile: (202) 557-9190
Paul Doell, Legislative Director 
pauldoell51@yahoo.com
FAX: (202) 479-1188

PORTS

PHILADELPHIA, PA  19113
2 International Plaza, Suite 422
Robert J. Kiefer, National Executive Vice President 
(rkiefer@amo-union.org)
(800) 362-0513 ext. 4001
Mobile: (215) 859-1059
FAX: (610) 521-1301
Chris Holmes, Contract Analysis (cholmes@amo‐union.org)
(800) 362‐0513 ext. 4002
Mobile: (856) 693‐0694

TOLEDO, OH  43604
The Melvin H. Pelfrey Building
One Maritime Plaza, Third Floor
(419) 255-3940
(800) 221-9395
FAX: (419) 255-2350
John E. Clemons, National Vice President, Great Lakes 
(johnclemons@amo-union.org)
Brian D. Krus, Senior National Assistant Vice President
(bkrus@amo-union.org)
Donald Cree, Great Lakes Special Assistant to the National President
(dcree@amo-union.org)
Stan Barnes, National Representative (wbarnes@amo-union.org)
Bruce DeWerth, Dispatcher (bdewerth@amo-union.org)

GALVESTON, TX  77551
2724 61st Street, Suite B, PMB 192
David M. Weathers, National Assistant Vice President
(dweathers@amo-union.org)
(800) 362-0513 ext. 2001
Mobile: (409) 996-7362
FAX: (409) 737-4454

SAN FRANCISCO / OAKLAND, CA  94607
1121 7th Street, Second Floor
Oakland, CA  94607
(510) 444-5301
(800) 362-0513 ext. 5001
Daniel E. Shea, National Assistant Vice President
(dshea@amo-union.org)
FAX: (954) 367-1064

STAR CENTER

STUDENT SERVICES/LODGING AND COURSE INFORMATION
2 West Dixie Highway
Dania Beach, FL  33004
(954) 920-3222 ext. 201
(800) 942-3220 ext. 201
Course Attendance Confirmation: (800) 942-3220 ext. 200
FAX: (954) 920-3140
24 Hours: (954) 920-3222 ext.7999

TRAINING RECORDS SYSTEM
Lisa Marra
(954) 920-3222 ext. 7118 / FAX: (954) 925-5681
TRS@star-center.com 

MEMBERSHIP SERVICES

MEDICAL CLINIC AMO PLANS
2 West Dixie Highway 2 West Dixie Highway
Dania Beach, FL  33004 Dania Beach, FL  33004
(954) 927-5213 (800) 348-6515
FAX: (954) 929-1415 FAX: (954) 922-7539

LEGAL

AMO Coast Guard Legal Aid Joel Glanstein, General Counsel
Program 437 Madison Ave
Michael Reny 35th Floor
Mobile: (419) 346-1485 New York, NY  10022
(419) 243-1105 / (888) 853-4662 (212) 370-5100
MikeReny@BEX.NET FAX: (212) 697-6299

M/V Noble Star — a long record of exceptional service
The following message was sent by

American Maritime Officers member

Captain Eric Becher.

We are getting ready to heave
anchor for the run up the beach.

According to our records, at the
age of 11.5 years old, the Norwegian-
built MV Noble Star became a U.S.-flag
vessel in December 1988. In the 25.2
years that she has since served Sealift,
Inc., she has logged:

•1,682,010 miles at sea
•4,809 days at sea (or 52 percent of

the time)
•1,149 port calls
She has carried “bullets and beans”

(so many beans!), both in war and in peace.
She has worked for governments, and for
commercial enterprises. She has carried
entire hospitals, supplies for refugees, con-

struction equipment and materials, vehicles
of any and all kinds, and even small ships
and boats. She served the modern container
liner trades, and the old tramp routes. She is
as well known in Africa as in the U.S., and
earned good friends in the Far East and
Middle East as well.

By the above measures, the Noble

Star has been a very useful and productive
vessel, over a long and diverse career. To an
old general cargo ship, that is high praise,
especially in an era that has long eclipsed
the traditional break-bulk, ‘tween decker
way of moving cargo.

Noble Star is a hard working ship,
and she required hard work from those who
kept her going — from the front office to
the back deck, and to many others in ports
all around the world.

To all who served her so well over the
years, as the last captain of this vessel, and
on behalf of the ship itself, I thank you all
for your hard work.

We close this chapter and look for-
ward to the next one.

I look ahead of us and all I see is the
beach fast approaching. 

This is the final message from the MV

Noble Star.

Eric Becher
Master, MV Noble Star

1 March 2014
Alang, India



American Maritime Officer • 11April 2014

AMO members train at STAR Center

American Maritime Officers members attending the inaugural Instrumentation
Course at STAR Center in March with Instructor Douglas Peters Sr. (left) includ-
ed Tom Matella, Tim Nelick, Katrina Walheim, Robert Layko and Allen Campbell.

American Maritime Officers members who completed Advanced Shiphandling
for Third Mates training in March at STAR Center with Instructor Kathleen Friel
included Eric Pomeroy, Marshall Delesdernier and Tian Chin. 

American Maritime Officers members completing Tankerman Person-in-Charge
Dangerous Liquids (simulator) training in March at STAR Center included
Timothy Pickering, Randy Diaz, Robert Shaughnessy Jr., John Fleming and
John Garbarini.

Regular monthly membership meetings for AMO will be held during the
week following the first Sunday of every month at 1 p.m. local time.
Meetings will be held on Monday at AMO National Headquarters (on
Tuesday when Monday is a contract holiday). The next meetings will
take place on the following dates:

AMO National Headquarters: May 5, June 2
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licensed officers on MLP 1 and MLP 2, and
Shannon said plans are in the works to add
more MLPs to the fleet.

“The feedback I get from sailors
trained at STAR Center is uniformly posi-
tive and I salute you for that,” Shannon said.

The work of U.S. merchant mariners
on military support missions has been so
exemplary that military leaders are explor-
ing the idea of having merchant mariners
crew Navy vessels on certain missions,
Shannon said.

Civil service mariners and contract
civilian mariners will man as many as 10
joint high-speed vessels. The U.S. Marine
Corps and special operations communities
are also looking to MSC for more assistance
in missions, Shannon said.

As MSC garners more support from
military leaders, more opportunities are cre-
ated for the merchant mariner.

“These aren’t game changers, but the
way I see it, every mission I can change
over to MSC is another 100 jobs or so that
are needed in the mariner job pool,”
Shannon said.  “Military Sealift Command
is in a good place and growing.”

MSC Commander
Continued from Page 5

pare for what Jaenichen considers to be the
next phase in the evolution of the U.S.-flag
fleet — energy transportation in the interna-
tional trades.

“STAR Center has long been a pillar
within the maritime industry,” he said.
“Your training is of the utmost importance
to the industry.”

Jaenichen pointed to the dwindling
number of U.S.-flag ships participating in
international trades as an opportunity for
substantial growth in the industry if the
proper plan is adopted. 

“There is a potentially bright future
for the U.S. flag if we do it right, but it’s not
going to be given to us,” Jaenichen said.

One of the areas that could become a
staple for the merchant marine is the trans-
portation of domestically-produced natural
gas. STAR Center’s course offerings in
LNG and dynamic positioning will go a
long way in providing members of
American Maritime Officers a strong posi-
tion in emerging markets.

AMO members already sail in
licensed positions aboard LNG carriers in
the international fleet.

MARAD Chief
Continued from Page 5

USNS Bobo serves in exercise Freedom Banner ‘14

A U.S. Marine Corps amphibious assault vehicle (AAV) rolls off the stern ramp of the USNS 2nd Lt. John P. Bobo at the
Port of Gwangyang March 10 in support of annual exercise Freedom Banner 2014. The USNS Bobo discharged a total of
329 pieces of rolling stock and containerized cargo, which was deployed to various sites for a series of exercises with the
Republic of Korea. The USNS Bobo is operated for Military Sealift Command by Maersk Line, Limited and is manned in
all licensed positions by American Maritime Officers.

U.S. Navy photo by HM2 Tracey Miller

In March, the Maritime
Prepositioning Force ship USNS 2nd Lt.

John P. Bobo offloaded hundreds of pieces
of U.S. Marine Corps rolling stock and con-
tainerized cargo at the Republic of Korea
Port of Gwangyang as part of Freedom
Banner 2014. 

The USNS Bobo is operated for
Military Sealift Command by Maersk Line,
Limited and is manned in all licensed posi-
tions by American Maritime Officers. 

Freedom Banner is conducted annu-
ally in support of a major Pacific-based the-
ater exercise, wrote Edward Baxter of MSC
Far East Public Affairs. This year, Freedom
Banner provided the military hardware for a
III Marine Expeditionary Force exercise
being conducted at various sites throughout
the Republic of Korea through the middle
of April. 

The exercise involves 8,700 U.S. and
ROK personnel, and is tied to several other
exercises, including amphibious assault
exercise Ssang Yong, and the ongoing Key
Resolve exercise, MSC reported. 

Freedom Banner demonstrates the
capabilities of a Marine Air-Ground Task
Force, using combat equipment and supplies
strategically prepositioned aboard the USNS

Bobo. The complex training brings together
Navy Cargo Handling Battalion One sailors
and the merchant mariners working aboard
the USNS Bobo, MSC reported. 

Beginning March 10, tactical vehicles
and amphibious assault vehicles thundered
down the USNS Bobo’s stern ramp.
Simultaneously, heavy-lift cranes staged on
the main deck offloaded scores of contain-
ers holding everything from medical sup-
plies to meals ready to eat, MSC reported. 

An advance team of U.S. Navy and
Marine Corps personnel arrived in February
aboard the USNS Sacagawea, and a support
element at Gwangyang was established for
the exercise, MSC reported. The ship also
delivered advance equipment, including

wheeled vehicles. 
Freedom Banner is scheduled to con-

clude in mid-April and cargo will be recon-
stituted aboard the USNS Bobo and USNS

Sacagawea. Both ships are part of Maritime
Prepositioning Ship Squadron Three, a fleet

of 11 government-owned ships operated
under contract by commercial companies.
The MPS program supports ongoing theater
security cooperation and enables security
and stability for all nations in the Asia-
Pacific region, MSC reported.

Legislation to bolster U.S. ports introduced in House
Congressman Jim McDermott (D-

WA) has introduced The Maritime Goods
Movement Act for the 21st Century (H.R.
4105), legislation related to S. 1509, a bill
introduced in the Senate last year by Sen.
Patty Murray (D-WA) and co-sponsored by
Sen. Maria Cantwell (D-WA).

H.R. 4105 would replace the Harbor

Maintenance Tax (HMT), which is
designed to fund the operation and mainte-
nance of American ports, but currently
incentivizes shippers to bypass American
ports and move goods bound for the United
States through Canada and Mexico, said
Rep. McDermott in an announcement of
the legislation’s introduction. This amounts

to $30 million in losses to maritime infra-
structure, with losses expected to increase
if current trends continue.  This status quo
imperils American jobs and industry.  

“The global competitiveness of our
ports is on the line,” Rep. McDermott
said. “We must reform the way we fund
the operation and maintenance of ports in

Washington State and across the nation.
This legislation nearly doubles the
amount of funding for our ports each
year.  $1.6 billion in increased funding
will keep American ports competitive in
global shipping, create new American
jobs and energize a key sector of the
American economy.”

House approves measure
that would strengthen
cargo preference, support
U.S. maritime industry

On April 1, the House of
Representatives approved the Howard
Coble Coast Guard and Maritime
Transportation Act of 2014, H.R. 4005.
Among other things, the legislation
includes provisions to strengthen cargo
preference. The bill has advanced to the
Senate for consideration.

H.R. 4005 was introduced in the
House of Representatives by Coast
Guard and Maritime Transportation
Subcommittee Chairman Duncan
Hunter (R-CA), along with
Transportation and Infrastructure
Committee Chairman Bill Shuster (R-
PA) and Transportation and
Infrastructure Committee Ranking

Member Nick Rahall, II (D-WV).
Congressman John Garamendi (D-CA)
strongly supported passage of the bill
and its key maritime provisions.

“This bill supports the mission
requirements and needs of the Coast
Guard and strengthens the overall effec-
tiveness of the service,” Rep. Hunter
said. “There are also notable improve-
ments aimed at the U.S. maritime indus-
try, which is an asset to both the nation-
al economy and national security.  And
with the resources and improvements
provided through this bill, the Coast
Guard will continue advancing in capa-
bility, and the maritime industry will
continue creating high quality jobs.”  


